
AFFILIATION AGREEMENT

between

the Practicum Agency and the University of Utah 

College of Social Work

T he  ob jective o f this  ag reem en t is  to pro vid e p racticu m  stud en ts of  the  U niv ersi ty o f U tah C olleg e o f 

So cial  W ork  w ith sup erv ised  prac ticum  plac em en ts in pre pa ration  for p rofes sion al  soc ial  w ork

p r ac tic e .  T h e  f o llo w in g   a g re e m e n t  sh a ll b e g in  u p o n  th e  p la c e m e n t o f  a U n i v e rs ity  o f  U t ah  C o l le g e  o f

S o c ia l W o r k  p ra c tic u m  s t u d en t a n d  s h all a u to m a tic a lly  r en e w  w ith  th e  c o n tin u e d  a n n u a l p la c e m e n t o f

stu de nts , or w ith th e p lac em en t of a  stu de nt w ithin  a th ree  ye ar p erio d o f the  last s tud en t pla ce m en t.

A . T h e  A g e n c y :

E a c h  s c h o o l o f  so c ia l w o r k  e s ta b lis h e s its  o w n  c r ite ria  fo r  ag e n c ie s  to  b e  u s ed  f o r p r ac tic u m

ins truc tion , i n  acco rdance  w i th  the  gene ra l bas i c s tanda rds  se t fo rth  by  the  C ounc i l  on  So c ia l

W o r k  E d u c a tio n .  T h e  f o llo w in g  s p e cif ic  c rite ria  h a s b e e n  d ev e lo p e d  a n d  ap p r o v ed  b y  th e

U nivers i ty  of  U tah  C ol lege  of  So cia l  W ork for  a l l  prac t icum  se t tings :

1. The agency philosophy of service shall be compatible with the educational objectives of social work which

embody the values and ethics of the social work profession.

2. The administrator and staff supervising students shall be qualified by experience and training in a way which

leads them to respect professional education and have an understanding of its goals.  They shall also be

willing to undertake, individually and collectively, the various responsibilities that a practicum instruction

program entails.

3. The board of the agency, as well as the administrator and staff, should be committed to a practicum

instruction program as a significant function and responsibility of the agency.

4. The agency will be in good standing in the community and in the profession.  It should qualify for

membership in those standard-setting bodies, national and local, appropriate to its field of service.

5. The agency is expected to have a clearly defined role in the community and should participate in local and/or

regional planning related to its own field of service.

6. The agency staff should be capable of developing and maintaining the basic program of the agency without

having to rely on students.

7. Field instructors must be fully integrated staff members and be granted release time to provide practicum

instruction, attend workshops, and meet with practicum coordinators.

8. The agency must provide qualified field instructors for the students.  Qualified instructors for B.S.W . students

must have earned a M .S.W . and /or B.S.W. degree from a C.S.W.E.-accredited school of social work, hold

appropriate social work licensure and have at least two years of professional social work experience.

Instructors must have a commitment to social work values and have completed the evaluation and approval

process for University appointment as a field instructor.  Qualified instructors for  M.S.W. students must have

completed two years of post-M.S.W . practice  experience, hold appropriate licensure  at the C.S.W . level,

demonstrate a commitment to social work values and teaching competence, and have completed the

evaluation and approval process for university appointment as a  field instructor.  It is necessary  for field

instructors to be    licensed at the L.C.S.W . level when supervising second year M .S.W . students. 

B . T h e  S c h o o l:

1 . Th e  Schoo l ,  in  co l labora tion  wi th  the  A gency ,  sha ll  eva lua te  po ten t ia l  lea rn ing  expe r i ences

and  de te rmine  the  Agency’ s  ab i li ty  to  p rov ide  the  min imu m  requ ir emen t s  fo r spec if ied

p ra ct icu m  o u tco m es . 

 2 . Th e  Schoo l  sha l l s e lec t  and  r e fe r fo r A gency  approva l , S tuden t s  whose  educa t iona l

d e v e lo p m e n t c a n  b e s e rv e d  b y  th e  a g e n cy .



3 . T he  S ch oo l sh all a ssig n a  P rac ticu m  C oo rd ina tor  w ho  sh all a ssis t the  A ge nc y, th e F ield

In stru cto r, an d th e S tud en t in d ev elo pin g e du ca tion al e xp erie nc es  w hic h a re c on siste nt w ith

na tiona l  socia l  w ork  acc red itat ion stan da rds a nd  resp on d to  the in div idu al  stud en t’s

pr of es sio na l gro w th a nd  de ve lop m en t.

4 . T he S cho ol  shal l  provide  a  c l in ica l  facul ty  app ointm ent  and  se lec ted  facul ty  benef i t s  (those

a u th o r iz e d  fo r  so c ia l w o r k  c lin ic a l f ac u lty )  w h e n  a  F ie ld  I n str u cto r   is  a ctiv e ly  s u p e rv is in g  a

soc ial  w ork  Stu de nt(s) .

5 . T he  S ch oo l sh all p ro vid e o ng oin g c on su ltatio n a nd  train ing  fo r F ield  In stru cto rs.  T his  w ill

inc lude  o r ienta tion  and  facul ty  develo pm ent  w orksh ops .

6 . T h e  S c h o o l’ s P r ac tic u m  O f fic e  sh a ll e s ta b lis h  a n d  m a in ta in  S c h o o l/A g e n c y  a d m i n is tr ativ e

c o o rd in a tio n  to  p r o m o t e a n d  e n h an c e  so c ia l w o r k  e d u c a tio n .

7 . T he  Sc ho ol sh all  pro vid e the  A ge nc y w ith ind ividu alized  A ffi l iat ion  C on tracts  that  sp ecify

the  F ield  In stru cto r an d S tud en t, stipe nd s to  be  pa id, if a ny , an d d ate s o f the  ag ree m en t.

C . T h e  F i eld  I n str u cto r:

1 . Th e  F ie ld  Ins truc to r  sha ll  p rov ide  a  m in im um  of  one  hour  pe r  week  o f  ind iv idua l

sup erv ision w ith the S tud en t(s) .

2 . T he  F ield  In stru cto r sh all p ro vid e e du ca tion al e xp erie nc es  w hic h w ill ass ist th e S tud en t in

com ple t ing  the  p rac t icum  requi rem ents .

3 . T h e  F i eld  I n str u cto r  sh a ll m e e t w i th  th e  a ss ig n e d  P ra c tic u m  C o o r d in a to r  an d  S t u d en t o n  a

regular  bas is  to  evaluate  the  s tuden t ’s  prog ress .

4 . T he F ie ld  Ins truc tor  shal l  a ttend facul ty  dev elopm ent  w orksh ops .

5 . T h e  F i eld  I n str u cto r  sh a ll n o tif y  th e  P ra c tic u m  C o o r d in a to r  o f a n y  c h an g e s  in  a s sig n m e n t o r

em plo ym en t du ring  the sc ho ol y ear.

D . T h e  S t u d en t:

1 . Th e  S tuden t  sha l l ab ide  by  the  p rac t icum  gu ide lines  as  spec if ied  in  the  C o l lege  o f  Soc ia l

W o r k  M S W  S t u d en t H a n d b o o k .

2 . T he  S tud en t sh all p artic ipa te w ith th e F ield  In stru cto r in d ev elo pin g p lan s a nd  m eth od s to

m eet  the i r prac t icum  requi rem ents .

3 . T h e  S t u d en t s h a ll a d h e re  to  a ll te n e ts  o f th e  N A S W  C o d e  o f  E th ic s , in c lu d in g  m a in ta in in g

con f ident ia li ty  in  a l l  aspects  of  c l ient  and  A gen cy co ntac ts  and reco rds .

4 . I f t he  S tuden t  r eceives  a s ti pend , he / she  sha l l be  r e spons ib l e  fo r  taxes  o r  soc ia l  secu r ity  a s

requ i red  by  the  In te rna l Rev enue  Se rv ice .

E . M u tu a l P r o v is io n s:

1 . T his  agreem ent  m ay n ot  be  m odif ied  exce pt  by  a  w r i tten  agreem ent  s igned  by the  p ar t ies .

2 . T h i s a g re e m e n t  m a y  b e  te rm in a te d  fo r  ca u s e w i th  a  3 0 -d a y  w r itte n  n o tic e  b y  eith e r p a rty .

3 . I f t he  S tuden t  o r  F ie ld  Ins t ruc to r  engage  in  ac tiv it ie s  wh ich  a re  v i ewed  by  the  Agency



D ir ec to r , D e a n  o f  th e  C o l le g e  o f S o c ia l W o r k , F i eld  E d u c a tio n  D i r ec to r s, o r  P ra c tic u m

Co ord ina to r  to  pose  r easonab le l iab i li ty  r isks  to  the  Ag ency  o r  t he  Schoo l , t he  con tr ac t m ay

be su spen ded  pen ding inv es t iga t ion  of  the  a l legat ions .

4 . E a c h  p a rty  a g re e s to  b e  re s p o n sib le  fo r  its  o w n  w r o n g fu l o r  n eg lig e n t a c ts  o r o m is sio n s , a n d

th o s e  o f its  o ff ic e r, e m p l o y e e s, a g e n ts , o r  stu d e n ts  to  th e  fu ll e x te n t r eq u ir ed  b y  la w .   T h e

U niv ers ity is  a g ov ern m en tal e ntity  as  tha t term  is d efin ed  in th e G ov ern m en tal Im m un ity

A ct , U .C.A .  1953 ,  Sect ion  63-3 0-1  e t  seq . ,  and i s  boun d thereby .   The  U nivers i ty  a lso

a g re e s th a t a ll p a rtic ip a tin g  s tu d e n ts  w i ll b e  re a so n a b ly  in s u re d  a g a in s t n e g lig e n t a c ts  o r

om issio ns  tha t m ay  oc cu r in th e p erfo rm an ce  of  the ir du ties u nd er th is ag ree m en t.

5 . A l l pa r ti e s ag ree  to  ab ide  by  the  Un ive r s ity  o f  U tah  comm i tm en t  to  po l i ci e s o f  equa l

op po rtun ity an d a ffirm ative a ction  an d p roh ibits  discrim ination  on  the b asis  o f  race,  co lor,

n a tio n a l o r ig in , r elig io n , s e x , s e x u al o r ie n ta tio n , a g e  o r s ta tu s  a s a  V i e tn a m  V e te ra n ,

d isabled  v eteran  or  person  w i th  a  d isabi li ty .   Th e  U nivers i ty  seeks  to  prov ide  equ al  access

to  it s p rog rams ,  s e rv i ces  and  ac t iv i ti e s fo r peop le  wi th  d isab i li ti e s.  Reasonab le  p rio r no t ice

is  needed  to  ar range  acco m m oda t ions .   E viden ce  of  prac t ice  not  con s is tent  w i th  these

p o lic ie s  sh o u ld  b e  re p o rte d  to  th e  O f f ic e  o f E q u a l  O p p o r tu n ity  a n d  A f fir m a t iv e  A c t io n ,

58 1-8 36 5 (V oice  to T D D ).

6 . A ll p a rtie s  ag r ee  to  a b id e  b y  th e  U n i v e rs ity  o f  U t ah  S e x u a l H a r a s sm e n t 2 - 6 A  P o l ic y .

U N IV E R SIT Y  O F U T A H A G E N C Y

D ean ,  Co l lege  o f  Soc ia l W ork              (D a te )             A g e n c y  D i re c to r (Da te )

A gency  N am e

A ddress

T e l ep h o n e

E-m ai l
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